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KEY WORDS: ABSTRACT: The formal exit from the labor market, through the Retirement, is a moment that
gerontology causes significant changes in the rhythms of daily life and organization. This conclusion justi-
aging (individuals) fies a reflection on its impact on people’s lives and on the prejudices and stereotypes that end
retirement up being associated with them. This study aimed to understand how the transition to retire-
age discrimination ment affected the lives of the people who participated in the study, in the light of the theory

of “Social bond” proposed by Serge Paugam (2008). The analysis is on the experience of the
retirement considering the two dimensions of Social Bond, proposed by the author — the pro-
tection and recognition — as well as the implications that the retirement had for these people
in the four types of Social Bond.This work held up an interpretative paradigm of reality, having
performed six semi-structured interviews with retired people, which were then subjected to
an detailed content analysis.It was concluded that while the bond of organic participation is
weakened with the entry in the retirement, the other three types of social bond turned out to
be strengthened with this transition, and in particular affiliation bond, the bond of the elective
participation and citizenship bond, even with diversified expressions. This text still shows up
discussions about the retirement and prejudices and stereotypes associated with old age and
aging as current concerns for Social Pedagogy.

PALAVRAS-CHAVE: RESUMO: A saida formal do mercado de trabalho, por via da Reforma, é um momento que
gerontologia provoca alteragdes significativas nos ritmos e na organizagéo do quotidiano. Esta constatacéo
envelhecimento justifica uma reflex&o sobre o seu impacto na vida das pessoas e sobre os preconceitos e es-
reforma teredtipos que acabam por |he estar associados. Este trabalho teve como objetivo compreen-
discriminacéo etaria der o modo como a transi¢do para a reforma afetou a vida das pessoas que participaram no
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estudo, & luz da teoria do “Lago Social”, proposta por Serge Paugam (2008). A analise recaiu
sobre a experiéncia da reforma considerando as duas dimensées do Lago Social, propostas
pelo autor —a protegéo e o reconhecimento—, bem como as implicagdes que a reforma teve
para estas pessoas nos quatro tipos de Lago Social que apresenta. Este trabalho sustentou-se
num paradigma interpretativo da realidade, tendo sido realizadas seis entrevistas semiestru-
turadas a pessoas reformadas, que foram posteriormente submetidas a uma anélise de con-
teddo aprofundada.Concluiu-se que enquanto o lago de participag&o orgénica ¢é fragilizado
com a entrada na reforma, os outros trés tipos de lago social acabaram por se reforcar com
esta transicdo, nomeadamente o Laco de Filiagdo, o Lago de Participagio Eletiva e o Lago
de Cidadania, ainda que com expressdes diversificadas. Neste texto evidenciam-se ainda os
debates relativamente & reforma e aos preconceitos e esteredtipos associados a velhice e ao
envelhecimento como preocupacdes atuais para a Pedagogia Social.

PALABRAS CLAVES:
gerontologia
envejecimiento
jubilacién
discriminacién por

edad

RESUMEN: La salida formal del mercado laboral a través de la jubilacién es un momento que
provoca cambios significativos en los ritmos de vida cotidiana y organizacién. Esta conclusién
justifica una reflexién sobre su impacto en la vida de las personas y sobre los prejuicios y
estereotipos que terminan asociandose con ellos. Este estudio tiene por objetivo compren-
der cédmo la transicién hacia la jubilacién afecté a las vidas de la gente que participé en el
estudio, a la luz de la teoria del “Lazo social” propuesta por Serge Paugam (2008). El anélisis
se centro en la experiencia de la jubilacién considerando las dos dimensiones del Lazo Social,
propuestas por el autor —proteccion y reconocimiento- ademas de en las implicaciones que
la jubilacién tuvo para estas personas en los cuatro tipos del Lazo social. Este trabajo sostiene
un paradigma interpretativo de la realidad, llevando a cabo seis entrevistas semiestructuradas
con jubilados, quienes eran objeto de un analisis de contenido detallado. Se llegé a la conclu-
sién de que mientras el lazo de participacién orgénica se debilita con la jubilacién, los otros
tres tipos de lazo social se fortalecen con la transicién, y en particular el lazo de filiacién, el
lazo de participacion electiva y el lazo de ciudadania, incluso con expresiones diversas. Este
texto expone los prejuicios y estereotipos asociados con la jubilacién y las personas mayores
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y el envejecimiento como problemas actuales de la Pedagogia Social.

1. Retirement as a challenging transition

Being part of the “meaningful transitions” (Moen
& Wethington, 1999) that marks the life cycle of
individuals, a retirement takes challenges and
changes that are important to understand both
on a personal level and a structural level. In this
sense, rethinking the role of the retired people in
current societies is an emerging need, in a politi-
cal/economic context that excludes, somehow in
an evident way, the elderly people from paid pro-
ductive activities. Guillemard (2007) draws atten-
tion to the centrality that working time has in the
people’s life and in their self-perception sense of
social utility, coming to be therefore fundamental
to reflect and cooperate aiming a new perception
of old age, strengthened in a still unexplored po-
tential of the growing group of retired people as
agents and actors of change.

Regardless of the transversal increase in un-
employment in all ages groups in Portugal through
the recent years (from 6.3% of total unemploy-
ment in 2003 to 16.2% in 2013; however, this figure
decreased to 13.9% in 2014), it is in the 55-64 years
of age group that this value has been showing
more significant increases: from 4.3% in 2003 to
13.7% in 2013, rising brutally to 40% in 2014 (Por-
data, 2015).

These data stimulate the discussion about the
progressive population increase on people over
60 years of age, which is not consistent with the

progressive withdrawal of elderly people from the
labor market and the progressive disinvestment
related to these workers.

Other factors, namely such demographic
factors, justify a rethinking of the way of elderly
people are considered, especially with regard to
their relationship with the labor market and the
relationship that work has with them. The manage-
ment of this dynamic reflects how different gener-
ations deal with each other in a multidimension-
al context, with social, economic and structural
implications.

It should be highlighted that the question of
social transfers between active and inactive work-
ers is a reduction when we analyze the question
of retirement and its impact on societies and peo-
ple’s lives, even because it has to be considered
that the retirement significantly interferes with
the current way in which the entire intergenera-
tional solidarity system is organized (Guillemard,
2007; Mendes & Albuquerque, 2014).

2. Construction of a devalued image of
the retirement period

The Welfare State has played a very significant
role in reinforcing the centrality of individuals
work time over their course of life. If during the
youth there should be social protection that guar-
antees to the people the possibility of studying, to
prepare them to enter in the labor market, people
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in the old age should have guaranteed the right of
a protected rest, based on their course as work-
ers. (Guillemard, 2007). This Welfare State organ-
ization ends up opening a space to a devaluation
of downtime, which involves, in this context, train-
ing time and retirement time.

Esping-Andersen (1990), in his famous study of
social policies, categorizes different models of the
welfare state, seeking to understand the extent to
which these policies contribute to greater autono-
my of individuals to survive in relation to the mar-
ket. The author brings up the concept of “decom-
modification” of the individual’s labor force, i.e., he
analyzes the policies “having as reference the de-
gree of autonomy and independence that these
policies can guarantee to the individuals and (or)
families to survive beyond the market relations”
(Silva & Zimmerman, 2009, p. 345).

In this sense, we can consider that the meas-
ures that establish the retirement age and guar-
antee pensions for the retired individuals could
be measures that allow a decommodification of
the elderly, who cease to depend on labor mar-
ket to survive. We can't forget, however, that the
values of retirement pensions earned are closely
linked to the relations that each person had with
the market during their life course, and in accord-
ance with its contributory path, with an assumed
and clear differentiation related to the value of
retirement pensions within the one that is often
presumed to be a homogeneous group - the re-
tired. This question, allied to many others, also has
a major impact on the way that individuals face
this new phase of their lives.

3. Ageism

This distribution of the life cycle based on age cri-
teria, explained by Guillemard (2007) and also by
other authors, such as Milissa Petit (2009), high-
lights and reinforces a rigid life path, marked by
stages that define the transition from one statute
to another, with no possibility of regression, con-
tributing to the emergence of prejudices and ste-
reotypes regarding each of these stages.

These prejudices and stereotypes become
very significant regarding to the self and hetero
image that is being strengthened in relation to the
elderly. Faced with situations of inactivity due to
their retirement from work, especially by retire-
ment, the elderly are often referred to situations
of inactivity that reinforce representations of the
uselessness of these individuals.

Conscious of the impacts of existing stere-
otypes and myths on elderly people, authors as
Hoffman, Paris and Hall (1994) warn about the
society’s tendency to discriminate, ignore or not

take them seriously (Hoffman, Paris & Hall, 1994,
p. 509). From this understanding comes the con-
cept of “ageism”: stereotype, prejudice or discrim-
ination based on age, in this case specifically with
regard to the elderly (Fonseca, 2006, p. 27).

It should be borne in mind that these stereo-
types and prejudices regarding elderly people are
a very broad phenomenon, which has complex
and diverse issues underlying it, and it is impor-
tant to reinforce that they end up having different
impacts according to the circumstances of each
person’s life, and may reinforce the self-image
of the incompetent and incapable in the elderly
themselves.

4. The retirement

Faced with the challenges that have been men-
tioned, it is important to understand what we are
talking about, when we refer to retirement.

In 1986, Erikson, Erikson and Kivnick argued
that the way as the retirement has been per-
ceived over time has been changed. If retirement
was previously understood as the rest time of the
elderly after a long period of work, it was under-
stood that this was increasingly perceived as the
time to enjoy a new phase of life, enjoying new
experiences and discoveries (Erikson et al., 1986).

The life expectancy average increase and the
fact that more and more people have better phys-
ical and mental conditions until retirement have
been contributed significantly to this change in the
perspective related to retirement. The increasing
dissociation between the age at which people re-
tire and the manifestations of senescence, as well
as the new social dynamics, highlighting the grow-
ing possibilities of very diversified paths that open
up possibilities of less and less uniform retirement
income, have brought multiple challenges to re-
form understanding and, consequently, the role of
“retired”.

Fonseca (2011) presents a synthesis of the
main ideas associated with “retirement”, which
presents as three possible definitions of the con-
cept: “(i) absence of ‘full-time employment’; (i)
economic income from social security and / or
other pensions; (iii) personal identification with
the role of ‘retired’...” (Fonseca, 2011, p. ).

Even if significant changes are occurring in the
way the reform is perceived, the literature shows
that this transition from worker to retiree has a set
of changes implicit, that, in the majority of cases,
will have a great impact on people’s lives, being
considered “an authentic turning point in the life
of each one” (Fonseca, 201, p. 11), involving chang-
es and challenges that imply an adaptation as di-
versified as the life paths might be.
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The great challenge of retirement is the fact
that it contributes to a professional deinsertion,
as Erikson et al (1986) argues, and as Fonseca
(20m1) corroborates, noting that when retiring, “the
person leaves the condition of ‘Active’ (socially
quite determined, as we have seen) and needs to
adapt to the condition of ‘reformed” (p. 11).

As well as being a fundamental element in the
structuring of individuals’ economic and family
life, work is also an important context for estab-
lishing relationships with colleagues and friends
with whom the person shares a large part of the
its daily life. Erikson et al. (1986) states that work
is a context in which the person is part of a collec-
tive enterprise, is part of something greater that
goes beyond the individual himself also contribut-
ing to the definition of his social roles. Thus, leav-
ing the world of work will necessarily imply a set
of readaptations, both in the management of daily
life time and in the management of relationships -
social, professional and even relatives.

In this sense, authors such as Kleiber and Ami-
go (2012) talk about the importance of preparing
individuals for retirement, namely from what they
call “education for free time” (Kleiber & Amigo,
2012, p. 139), since the retirement involves a very
significant change in relation to the amount of free
time that the person has to manage, could be im-
portant a kind of conscious and timely prepara-
tion to this changes.

5. Social Bond Theory

Seeking to understand the impacts of retirement
on individuals’ lives through another approach we
can reflect on the ruptures that this change entails
in the context of individuals' lives in relation to
what Serge Paugam (2008) calls Social Bond. Ac-
cording to this author, the social bond always has
two dimensions: protection, which is related to the
resources that each person can mobilize towards
the difficulties encountered throughout life, and
recognition, which is closely related to the interac-
tion with other people and stimulates the person,
reinforcing the importance of their existence and
allowing it to be valued by the other ones.

The work can effectively be an important con-
text for strengthening the social bond in both di-
mensions, and retirement can emerge as a precipi-
tator of the rupture of the individuals’ social bond.

This situation will become particularly evident
with regard to the organic participation bond that,
according to Paugam (2008), becomes stronger
among actors in working life and has underlying
learning and performance of a function or task in the
work context. The fact that the individual has job sta-
bility and guarantees of social protection ensures the

extent of the social bond protection, which may not
be so affected by the retirement, since the person
will, in principle, continue to have his social protec-
tion rights and access to services — public and / or
private — according to their professional course. On
the other hand, regarding the dimension of recog-
nition, which is associated with the sense of social
usefulness and esteem, it can no longer be said the
same, being this one of the most significant disrup-
tion that the retirement represents in the life of the
individual. As already mentioned, retirement is of-
ten associated with uselessness, therefore there is
a social devaluation of retiree status and its role in
society. It is in this segment that it is imperative to
think about the impact that this rupture has on the
individuals’ lives and societies, thinking in parallel if
there may be ways to contradict it.

However, it should be taken into account that
the Social Bond is not restricted to organic par-
ticipation, hence it will make sense to pursue the
experience of the retirement considering the oth-
er types of Social Bond, assuming that this may be
one of the most privileged steps for the strength-
ening the three other types of social bonds pre-
sented by the author.

Regarding to the affiliation bond, which the au-
thor associates to the relationship with the family,
highlighting parents / children, their reinforcement
can be verified especially in relation to grandchil-
dren, great-grandchildren or other younger ele-
ments of the family, thus generating an affective
investment between generations. Factors such
as greater autonomy to move around, as well as
the ability to use and betake the new information
technologies can be a resource that enhances this
greater proximity between generations.

The retirement can also be the time of rein-
forcement of the elective participation bond, es-
sentially associated with the relations of friend-
ship that the person establishes beyond the
family, either with people with whom they already
had this type of bond, or even by establishing re-
lations of friendship with new people they may
meet at this stage (Paugam, 2008).

Finally, this growing awareness of the role that
the elderly can claim as agents of change of polit-
ical and social participation may be the major ex-
pression of the strengthening of citizenship bond
(Paugam, 2008).

6. Methodology

This paper was based on the analysis of the con-
tent of interviews carried out with retired people
in a Master’s thesis on “Retired Volunteers: Vol-
unteer Practices in Retirement”, developed under
the Master in Social Gerontology (Martins, 2012).
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It was decided to base this study on a qualita-
tive methodology (Bogdan & Biklen, 1994), since it
was mainly intended to listen, to understand and
to problematize about what retired people who
currently practice volunteering in Porto think on
this activity itself, the reasons for why they started
this activity and why they keep doing it, and the
impacts that this can have for themselves and the
people with whom they develop it.

The operationalization of this attempt materi-
alized through the intensive method or case study,
namely of retired volunteers, assuming the inten-
tion of not making generalizations from this investi-
gation. According to Coutinho and Chaves (2002),
the case study is a research plan that involves the
intensive and detailed study of a well-defined en-
tity: the “case” (Coutinho and Chaves, 2002, 223),
the purpose of this empirical study.

Selection of participants

In an initial phase of the study were contacted
three institutions of the city of Porto (Portugal)
that receive volunteers — “Céritas Diocesano do
Porto”, “Associacdo Coracdo Amarelo — Dele-
gacdo do Porto” and “Associacio de Voluntariado
do Hospital de S. Jo3o".

The contact with these institutions was based
on several factors and justifications, mainly being
the fact that a significant part of the respective
volunteers are retired people. Another important
element in the choice of these institutions was the
fact that there was found some easiness to con-
tact them, which proved to be an added value for
the study development.

From the contact with ‘key persons of the
institutions’, they were asked to select, at their
availability, volunteers from the institution (4 to
5 maximum) to collaborate in this study. The per-
sons invited to participate in the study should cu-
mulatively meet the following requirements:

— Being retireds;

— Collaborating with the institution as a volun-

teer for more than 1year.

From indications and contacts facilitated by
the institutions, 6 semi-structured interviews were
done with the retired volunteers from the city of
Porto following institutions: Associacdo Coracio
Amarelo - Delegacéo do Porto, Céritas Diocesano
do Porto and Associacéo de Voluntariado do Hos-
pital de S. Jo3o.

Collection and processing of data

Regarding the research techniques used to gath-
er information, semi-structured interviews were

conducted, since it was always intended to have a
direct contact with the interviewees.

For the treatment of the collected data, con-
tent analysis was used in order to reach the infor-
mation implied in the discourse of the interview-
ees, according to the perspective of Bardin (1979)
and Minayo (2000), According to which content
analysis can go beyond the merely descriptive
scope of quantitative techniques to reach deeper
interpretations based on inference (Cappelle et
al., 2003, p. 5).

According to the aforementioned authors, the
content analysis of the semi-structured interviews
carried out within this study respected the three
phases explained by the authors: pre-analysis;
material exploitation and treatment of results ob-
tained and presentation (Bardin, 1979 e Minayo,
2000, cit. Cappelle et al., 2003, p. 6).

In pre-analysis, the available material was or-
ganized, making a selection of the interviews that
would be analyzed, from a first reading of the
material. Having conducted fourteen semi-struc-
tured interviews (to all the people indicated by
the institutions), the option was to make content
analysis to six, considering the resource limitation
and the time savings that underlie this task. The
selection of the interviews to be analyzed in this
study was based on two types of criteria. On the
one hand, more objective or instrumental criteria
were used, such as guaranteeing the representa-
tiveness of a man and a woman from each institu-
tion, the group diversity with regard to academic
qualifications, as well as the professional activities
performed by the volunteers before retirement,
and the time variety over which they offer volun-
teering. At the same time, criteria related to the
relevance and novelty of the contributions asso-
ciated to the analysis indicators drawn up at this
stage were also taken into account.

The material exploitation materialized in the
codification of the data, which were organized
into five major themes from which were defined
seventeen categories of analysis and sixty-eight
subcategories of analysis. From these data were
analyzed, for this article, those related to the ex-
perience of the reform understood through the
social bond theory.

Finally, the treatment of the results obtained
and the interpretation of the results were carried
out in the light of the theoretical framework and
objectives that support all this work, having also,
and according to what Bardin (1979) and Minayo
(2000) predicts, emerged new theoretical dimen-
sions suggested by the material reading (Cap-
pelle et al., 2003, p. 6), as it is verified in relation to
the retirement understanding through the Social
Bond theory which is explored here.
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7. Discussion of results

Retirement, seen as one of the significant transi-
tions (Moen & Wethington, 1999) of the develop-
ment process, is marked by the centrality socially
attributed to the active and productive lifetime,
leading to the preterition of professional life that
characterizes retirement be materialized as one
of the greatest challenges that people have to
face during this new stage of their lives.

The understanding of meanings for retirement
arises in the speeches of the people interviewed
in this study, essentially marked by an understand-
ing of what retirement means for themselves, as
well as their possible roles as retirees.

Artur? (68 years old) highlights throughout the
interview this reflection on retirement and the
best way to face it, which becomes obvious when
he says: “I think retirement is to be experienced in
some way! Without being stopped, but also with-
out the pressure of time from work”.

“Those who work 37 or 38 years, | still man-
aged to do 47 years of work, when they reach the
end of this time they cannot be subject to having
to get up at 7am because at 8.30am there must
be there and then leave at 4am... no, it must have
a certain freedom, to arrange a scheme in which
brings obligations to not be ostracized, to have
some obligation, to do something, that is to move
but also do not get stuck, otherwise the quality of
life goes away.”

Artur emphasizes the importance of having
goals for his daily life, of having commitments that
impel him to act and keep active, but reinforcing
highlighting the importance of finding a balance
between the activities and commitments that one
takes over and other dimensions that he consid-
ers as important, such as leisure and freedom to
go managing his time according his preferences,
reminding us, throughout his speech, about the
importance of people preparing themselves to
their retirement, as he recommends to his friends:
“You begin to prepare, when you reach at this
point, start looking for a hobby, no matter what,
so later, when you stop working, you do not have
such a sudden transition. | mean, sometimes, a
passage that can really be a volunteer program,
when possible, a job like this... A bricolage for ex-
ample, start...”

Confirming clearly what the literature rein-
forces, it is verified that the professional path of
the people interviewed marked in a very signifi-
cant way their lives, as much by the intensity and
effort demanded by the specificity of the work
developed as by the emotional involvement that
marked an entire career. José, 67 anos, who did all
his active career in Banca says: “during my working

life I have had always a very intensive occupation”.
Jodo, de 78 anos, administrative officer chief of a
large company, was responsible for a large admin-
istrative area in one of the largest companies in
Porto. In the words of Beatriz, 81, who was a teach-
er and social worker in Angola and Mozambique,
we perceive this emotional involvement when she
says that “it was all beautiful and | would do it
again... As a public servant | never was. I've never
had hours or Sundays.”. The same can be found in
the speech of Ana, 57, who was a teacher of the
first cycle, when she says “I had to be a teacher at
school, | often had to do the work of an auxiliary, |
had to clean the school...”. and Matilde, 58, cook,
that, in relation to her work, says: “I loved it! | still
miss it, but...”.

Having been so evident in the interviews, this
strong involvement in working time has left open
the curiosity about how people understand this
issue of leaving the labor market. Returning to
Paugam'’s (2008) approach, it is understood that
several people refer to the rupture of the organic
participation bond, since they verbalize that the
reform can effectively constitute for some people
a significant moment of rupture, but evidencing
a personal distance to this less positive impacts
that they identify as being associated with retire-
ment, which can be found in José’s words: “most
people when they enter to retirement they gain
great time availability and sometimes even with
difficulty in knowing how to occupy the time.”. Ana
also shows this awareness that being moved away
from the work context can be a delicate moment
in people’s lives, saying: “When, after many years
of work, people stop for a long time, then they feel
they are no longer capable.” In turn, Artur warns
of the importance of people preparing their re-
tirement, “Not to be that, that exit... You leave the
world of work in which you get up in the morn-
ing, the night comes always busy, always busy and
now, suddenly, you have nothing to do.”

In relation to this question, Ana clearly as-
sumes the withdrawal from work as a moment of
rupture in her life, stating that: “When | retired, |
felt the lack... It felt the lack... It is very good to be
reformed, but a person works about 30 years or
so and then the stop, at least, with me, didn't work.
I've stopped for a while, a few months to rest and
such but then...”.

This assessment leads us to question the im-
pact that having entered for retirement may have
had on the three other types of social bonds,
keeping us under the Paugam approach.

In relation to the bond of affiliation, associat-
ed by the author to the reinforcement of family
relations of different generations (Paugan, 2008),
two people mentioned that the reform allowed

[Teresa MARTINS]

SIPS - PEDAGOGIA SOCIAL. REVISTA INTERUNIVERSITARIA [(2017) 30, 153-161] TERCERA EPOCA

Copyright © 2015 SIPS. Licencia Creative Commons Attribution-Non Commercial (by-nc) Spain 3.0



[159]

elSSN: 1989-9742 © SIPS. DOI: 10. SE7179/PSRI_2017.301
http://recytfecyt.es/index.php/PSRI/

the reinforcement of this bond; in the case of Ana:
“Then | also had a baby granddaughter, who was
born around that time, and | stayed with her dai-
ly, so my time was really busy... (..) | also have to
respond to my people needs because | also have
elderly people, | have my mother and other fami-
ly members, who also need me, and my children,
my most direct family”; in the case of Beatriz, she
refers: “In pre-retirement | had something that |
call my ‘totoloto, that was the grandson who was
born. And after 4 months, 5, | went to Lisbon to
get him because he was born very little and | went
to pick him up and brought him.”.

José mentions the reinforcement of the bond
of affiliation, but in relation to others, when he
says that “..some people enter retirement and
have a very busy life, caring for older parents
who still need a lot of assistance or with children
still in conditions in which they also need a lot of
assistance...”.

Only Beatriz refers to strengthening of the
bond of elective participation, referring to a
post-retirement period where she spent a lot of
time with friends, with whom she had daily sched-
ules: “T. calls me by phone: ‘let s go to the down-
town to spend the afternoon and snack, today I'll
pay’. On Thursday next | received a phone call
from F.: ‘today let's go downtown’ and so there |
was. This was every week”.

With regard to the possibility of retirement
allowing the strengthening of the bond of citi-
zenship, it can be said that it is evident in the dis-
course of all the people interviewed, at different
times and referred to in different ways, we can
take here the observation made by Jodo, when he
reports: “I really wanted, allow me, to give myself
to do that... And in such a way that | wanted to
give so much and today | live this [very devoted
to volunteering]”, or “There are many ways to be
useful, but it seemed to me one way to take into
account and, therefore, it was for that.”, as well
as Ana, who says that: “the stop doesn’t help and
sometimes do some volunteer work, something
soft, will help the retired people themselves, ‘cos
it helps them to avoid growing old or depressed
and will help others in need. In the background
there is a mutual help.”

José also refers to the possibility of reinforc-
ing the bond of citizenship, when he observes that
“with the retirement, the person starts to have
more free time and begins to equate ‘How will |
occupy this time?" And there arises the vocation
to be useful!”, adding that “it's a good pedagogy
to inform them [to the retired] about the social
vocation of a post-retirement behavior.”

8. Conclusion

In light of the reflections presented in this paper,
we can conclude that it is necessary to provide
greater flexibility for social structures of support,
even because the abandonment of professional
life can take place in very different ages and mo-
dalities from person to person and the transition
from work to retirement is much more fluid today
than before, articulating with forms of abandon-
ment of the professional life carried by temporal
and social ambiguity such as ‘flexible hours of
work’, ‘pre-retirement’, ‘long-term unemployment’
etc. (Fonseca, 201, p. 19).

Debates about Retirement, about how this
transition is experienced, how people prepare
themselves (or do not prepare) for this change,
as well as the prejudices and stereotypes associ-
ated with this moment of transition, old age and
aging are current concerns for Social Pedagogy
and, still, there is much more to explore in this
area. The issue of retirement is much broader
than what is exposed in this article, with a signif-
icant number of people who, for various reasons,
end up leaving the labor market definitively at an
early stage and / or against their will, and it can
be expected that situations such as compulsory
or anticipated reforms may have a distinct impact
on the various dimensions of the social bond, and
this is an area in relation to which it would be
worth investigating.

In this sense, and taking Guillemard’s (2007)
perspective, the emphasis of social policies should
not be situated exclusively on risk compensation,
but should also be concerned with the effective
participation of people both in professional and
other contexts. The author points out that social
protection must underlie the principle of social
investment, explored by Esping-Andersen, which
presupposes the establishment of means to en-
able the development of people’s capacities and
their access to education and training throughout
their lives.

The appreciation of other dimensions of peo-
ple’s lives will be inevitable if one defends a par-
adigm shift from what may be the place of older
people in Western societies. The discussion can
no longer be based on the activity / inactivity di-
chotomy, since it has become increasingly evident
that this question cannot be read only by the lens
of formal and paid work.

The problematization of this question, beyond
its essentially economic dimension, can be one
of the strong arguments in the call for a new sol-
idarity amongst the generations that attribute a
greater emphasis on the role of older people in
the most diverse fields of social life.
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the experience of old age is still not real for all  shift, based on the respect for the Human Rights
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that we gradually move towards the demand of
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Note
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2 All names are fictional.
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